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REPUBLIKA NG PILIPINAS w s o !
SANGGUNIANG PANLUNGSD L B
LUNGSOD NG ORMOC

EXCERPT FROM THE MINUTES OF THE REGULAR SES?
SANGGUNIANG PANLUNGSOD NG ORMOC HELD AT THE
SANGGUNIANG PANLUNGSOD SESSION HALL, N
ORMOC CITY HALL BUILDING {AYOR'S OFFrom
ON FEBRUARY 21, 2013 REGCEIVEH!
PRESENT: TE—LER 0 5 001
Hon. Nepomuceno P. Aparis 1. Vice Mayor & Presiding OﬁlLCl
Hon. Ruben R. Capahi. ( ity Counulor MleI‘lt\ Flogr Leader
Hon. Rolando M. Villasencio.
Hon. Claudio P. Larrazabal.
Hon. Lea Doris C. Villar,
Hon. Filomeno P. Maglasang.,
Hon. Jose C. Alfaro. Jr..
Hon. Sotero M. Pepito.
Ilon. Demosthenes F. Tugonon,
Hon. Rafael C. Omega, Jr..
Hon. Antonio M. Codilla,

City Councilor
L'ity (ounulm

Hon. Corinne M. Corro.

ON LEAVE:
Hon. Mario M. Rodrigue;

. 273, entitled: = APPROVING AND ADOPTING THE PHILIPPINE PLAN FOR
"R RESPONSIVE DEVELOPMENT. 1995 TO 2025™ was promulgated directing all
government agencies. including LGUs. to institutionalize Gender and Development (GAD)
efforts in the government by incorporating GAD concerns in their planning. programming and
budgeting processes:

WHIEREAS. over the decades, recognition and protection of women rights has became a
universal concern. Hence. the adoption of a Code providing for the fundamental rights of women
is imperative and deemed in accordance with the provisions of the Constitution and other related
laws. which matter was [further guaranteed during the International Convention on the
Elimination of All Forms of Discrimination Against Women (CEDAW) and recognized under
international human rights instruments duly signed and ratified by the Philippines:

WHEREAS, the United Nations Millennium Summit in September 2000 concluded with
the adoption of United Nations Millennium Declaration in order to renew its global commitment
to peace and human rights to set specilic goals and targets towards reducing poverty and the
worst forms of human deprivation: |
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WHEREAS. following the adoption of the Millennium Declaration. an Eight-Point
Millennium Development Goals (MDGs) were established and agreed upon by the 193 member
states and 23 international organizations. One of the focuses of the MDGs is on “promoting
gender equality and empowering women”. The Philippines. as one of the UN-Member, is a
signatory to the Millennium Declaration and has committed to attain the MDGs by 2015;

WHEREAS. consistent with our country’s commitment to achieve and attain the MDGs,
a comprchensive women's human rights law that secks to climinate discrimination against
women by recognizing, protecting, fulfilling and promoting the rights of Filipino women,
especially those in marginalized sector was enacted known as “The Magna Carta for Women™
(RA 9710);

WHEREAS. the City Government of Ormoc fully supports the national gg
crusade to promote gender equality through the recognition of “WOMEN" a8
“MEN"  towards development and nation building as well as maizgie
development issues. concerns. plans and programs, and other priority g

of Ormoc;

WHEREAS, the City undertakes to enl als, uplift their
status and initiate plans and programs geared ( of life, enact gender
responsive policies, integrate proguiges that promatéy GenderyEquaii¥in both the public and

DEVELOPMENT (GAD) CODE OF THE CITY OF
ORMOC.

Be it enacted by the Twellth SangguniangPanlungsod. That:

CHAPTER 1
GENERAL PROVISIONS

ARTICLE 1
TITLE, DECLARATION OF PRINCIPLES AND
POLICIES AND DEFINITION OF TERMS

SECTION 1. TITLE. This Ordinance shall be known as the “Gender and
Development Code of the City of Ormoc™ hercinafter referred to as the GAD Code.

SECTION 2. DECLARATION OF PRINCIPLES AND POLICIES. It shall be the
policy of the City Government of Ormoc to uphold the equality of rights of men and women.
believe in their worth and protect their dignity as human beings.

2.1 Women shall be recognized as equal partners of men in the development of the city.
sharing equally in the responsibilities and enjoying equally the fruits thereof.
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2.2 The City Government of Ormoc shall undertake the development of women's

potentials towards the improvement of the quality of their lives, their families and
that of their communities.

o
(55}

The City Government of Ormoc, fully cognizant of women’s efforts towards
empowerment and self-determination, shall vigorously pursue and implement
gender-responsive development policies and programs. design integrated gender
and development support systems, and implement measures to protect and
promote their rights.

2.4 Inorder to attain the foregoing principles:

2.4.a) As mandated in the Special Provisions of the Annuval General
Appropriations Act (GAA). the City shall allocate at leasi®” ofjthe total
LGU annual budget for the implementation of its afiuahyGergler and
Development Plan that shall be formulated to addzg sotns and
issues and to support programs and activitics
with the provisions of R.A. 7192, otherwise kN
Development and Nation-Building Ag

the Worn

Wornen of the City Government of Ormoc shall be actively consulted on
matters dealing with gender issues and concerns so as to determine gender
biases and implications on women.

L.CTION 3. RELATED PRINCIPLES. To facilitate the development of the full
potgptials of women, the following rights, as defined under the United Nations Convention on
the Elimination of All Forms of Discrimination Against Women (CEDAW), are hereby declared
and adopted under this ordinance:

3.1 Women have the right to the prevention of. and protection from all forms of
violence and coercion against their person. their freedom. their sexuality and their
individuality:

3.2 Women have the right to freely and duly participate. individually or collectively.

in the political processes in their communities and nation:

J

3.3 Women have the right to the means for assuring their economic welfare and
security:

34 Women have the right to the necessary knowledge and means for the full exercise
of their reproductive choice with the constitution and their beliefs and
preferences:
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3.3
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Women have the right to choose a spouse in accordance with the law. their values
and preferences, maintain equality in marriage or its dissolution, and receive
adequate support for rearing and caring of their children:

Women have the right to an adequate, relevant and gender-fair education
throughout their lives. from childhood to adulthood:

Women have the right to nurture their personhood, collectively and individually.
to sccure an image of themselves as a whole and valuable beings, to build
relationships based on respect, trust and mutuality;

Women have the right to equality before the law. in principle and
reality, women should not be viewed as second class to men k
men in development.

in practice. In

In the light of some existing gender biases. inequ

3.9.a)

3.9.b) Intensify awareness camp

3.9.¢)

Governm
cffectiver

expand the participation of economically and
women in the planning. implementation.

Involve men in family planning programs. health and child care and
nutrition concerns and engage them in projects that enhance the well-
being of the family:

(%)

.9.h)  Set up crisis intervention centers and shelters in the City of Ormoc for
survivors of violence against women and children and other social
conflicts:

3.9.1)  Promote gender sensitivity in local media and advertising agencics:

(95}

9.J)  Increase the number of women in decision and policy-making posts in
the locality:

3.9.k)  Organize and enhance the organizational capabilities and capacities of
women’s group in the barangays in responding to the development
concerns in their communities.

SECTION 4. DEFINITION OF TERMS. The following terms or phrases used in this
Code shall mean as follows:

4.1

Battering- refers to a series or sequence of acts or deprivations constituting
psychological/emotional and/or physical abuse such as. but not limited to.
repeated or habitual cyclic patterns intended to cause intimidation of the victim
and/or the imposition of the batterer’s will and control over the victim’s life.

7
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4.2

4.4

4.6

4.10

4.11

4.12

4.13

Commodification of Persons - refers to an activity or practice wherein the
participants or subjects thereof, regardless of age. are put in an exploitative and
subordinated situation involving physical or sexually suggestive displays or
exposition of their bodies. and results in their maltreatment. without their
informed and free consent. with no power or control to reject such utilization or
manipulation. This includes any activity, whether in whole or in part, integrated in
any raffle draw. benefit or disclosure, premier showing of movies, or any similar
fund raising undertaking where persons are used as incentives, prizes, substitute
for cash prizes won. a companion package for an award prize or recognition or
any activity. come-on display or exhibits which depicts such persons as central,
partial or special focus in order to raise funds

Commodification of Women -Any activity or form contest

sex. gender, tribe., race, creed and religion
equitable growth in a balanced ecology.

Economic Violence  relers tofic i : lepce economic
dependence upon women and th ‘
and resources in accordance with sction S2hereof.

Empowerment- "OCENS women are mobilized to
understand. ident

b recognizes that the unequal relation between women and men is
sirent to social and economic progress. It acknowledges that the

vaifipation in development. It envisions a future society where women and men
&ually contribute to and benefit from development.

Gender Equality — is the role required by or expected of women and men as
prescribed by society. As a key to development. gender equality means the equal
empowerment and participation of women. men and other subgroups of society,
i.c.. homosexuals, in all spheres of public and private life.

Gender Fair- where women and men share cqually in responsibilities. power,
authority and decision making.

Gender Perspective — way of viewing issues and problems that take into
consideration the different realities of women’s and men’s lives and recognizing
that there is an unequal relationship between the two.

Gender Planning — means taking account of gender issues in planning. In
development planning. it means that gender issues arc recognized in the
identification of problems and addressed in development objectives.

Gender Sensitive/Responsive — having an understanding of the marginalized
position of women and consciously challenging the attitudes and behavior that
reinforce women’s subordinate status.
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4.14  Gender Sensitivity Training -~ mecans providing people with formal learning
experience in order to increase their awareness and provide the knowledge and
skills necessary to recognize and address gender issues in the programming
process. At the center of the learning process is the conscientization. or the ability
to recognize the underlying issues of gender equality which form a pervasive
obstacle to program progress.

4.15  Indigenous People - a group of people who have continuously lived as an
organized community in a communally bounded and defined territory. and who
have. under claims of ownership, occupied, possessed, and utilized such territories
since time immemorial, sharing common bonds of language. custon€:
and other distinctive cultural traits.

4.16  Minors — refer (o persons below 18 years of age.

4.17  Other Places of Amusement — refer to all other
specifically enumerated or otherwise providedming:, i
limited to night/day clubs, cocktail lounges, ¢
minus-one or sing-along houses. bars or bl seSelas enters showing

amuscment where one secks adm 8&i ! \by seing or viewing
or by direct participation.

and minors for sexual
feonsiderations by an individual
' the service parents, owners of
\ S d restaurants, and any other persons who uses
various sChVeIes (0 Prosii men and minors. It is the act as defined under
i ' lippines and shall be recognized as a violation
' women who have no real choices for survival.

4.18  Prostitution is thes
exploitation for e:
including but not

Abuse- refers to written or spoken acts and
" against the victim or his/her children for the purpose of
o the purposes specified and defined in Section 50 hereof.

a not merely the absence of discase and infirmity in all matters relating to
Cproductive system and to its function and process. It constitutes twelve(12)
clements, namely:

4.20.a) Maternal. infant and child health and nutrition. including breastfeeding;
4.20.b) Family planning information and services:
4.20.¢) Prevention and management of RTIs. HIV and AIDS and other STls:

4.20.d) Treatment of breast and reproductive tract cancers and other
gynecological conditions and disorders:

4.20.¢)  Proscription of abortion and management of abortion complications:
4.20.1)  Mental health aspect of reproductive health care:

4.20.¢) Treatment of infertility and sexual dysfunction:

4.20.h)  Counseling and education in sexuality and sexual health:

4.20.1))  Adolescent and youth reproductive health:
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4.21

(U5

4.20,) Male involvement and participation:
4.20.k) Elimination of violence against women: and
4.20.1) Education and counseling on sexuality and reproductive health.

Sexual Abuse- refers to an act or acts involving physical contact as defined and
specified in Section 48 hercof which is sexual in nature committed against a
woman regardless of age or mental development of the woman:

Trafficking in Persons -Consistent with and in accordance with Section
3(a) of Republic Act No. 9208. “Trafficking in Persons™ is defzg@d as the
recruitment. transportation, transfer or harboring. or receipt of g W with or
without the victim's consent or knowledge. within or across it
means of threat or use of force. or other t‘orms of coeze

the pcrson or, the giving or receiving ot p'wmcnts 0!
consent of a person having control over 4
exploitation which includes at a minimum.
others or other forms of sexual exppoitatic
servitude or the removal or sale o frgais

harassment punishable under this
ised Penal Code under acts of lasciviousness:

ffensive jokes or other analogous statements
pieviously requested to refrain from doing so:

prson with constant talk about sex and sexual innuendos:
splaving offensive or lewd pictures and publications in the workplace:

Interrogating someone about their sexual activities or private life except
on physical or examination purposes:

4. Making offensive hand or body gestures at someone:

4. Repeatedly asking for dates despite verbal rejection:

4.23.¢) Staring or leering maliciously:

4.23.h) Touching. pinching or brushing up against someone’s body

unnecessarily or deliberately:
4.23.i) Kissing or embracing someone against her will:

4.23.j) Requesting sexual favors in exchange for a good grade. obtaining a good
job or promotion:

4.23.k) Cursing. whistling. or calling a woman in public with words having dirty
connotations or implications which ridicules, humiliates or embarrasses
the woman, such as “puta”, “peste”. or “puilita”, etc.:

23.1)  Any other unnecessary acts during physical examinations:

4
4.23.m) Premeditated and intentional destruction of property and pets usually the
victim’s favorite:
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4.23.n) Requiring a woman to wear suggestive or provocative attire during
interviews, such as on job hiring, promotions.

ARTICLE 11
GENDER AND DEVELOPMENT PROGRAM

SECTION 5. INTEGRATED GENDER AND DEVELOPMENT PROGRAM

5:1 The City Government of Ormoc shall ensure the integration of Gender and
Development (GAD) in the local planning and budgeting system through the

Memorandum Circular No. 2001-01 “Guidelines for Integrating
Development (GAD) in the Local Planning System through tif
GAD Plans.”
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Order No. 273 is lmpluncntud for women in
7160 or the Local Government Code of 199/

9.3 The Cily Cxovunmuu ol ()lmo shi barangays under i
gg uc.ndu concerns ot

imtegrate  gender concerns in the
ive Development Plan (CDP). Comprehensive
al Investment Plan (AIP):

wsibility of the City Planning and Development Coordinator to
at GAD Programs/Projects/Activities (PPAs) are integrated in the local

CTION 6. SUPPORT TO GENDER STUDIES/SURVEY. An adequate amount
llotted to gender-related documentation and researches which shall form part of the
Jata-based programs.

SECTION 7. POPULARIZATION OF GENDER FAIR MATERIALS. There shall
be an active promotion and publication of Gender Fair materials in popular forms in the City
Government of Ormoc.

SECTION 8. INTEGRATED GENDER SENSITIVE _AND _ENVIRONMENT
FRIENDLY ZONING PLAN. An Integrated Gender Sensitive and Environment-Friendly
Zoning Plan for the City Government of Ormoc shall be established. taking into consideration
the CLUP.

SECTION 9. COMMUNITY __ BASED  ENVIRONMENT __ PLANS  AND
PROGRAMS. Both men and women shall participate in pollution control, zero waste
technology development and management. preservation of the forest. with due respect to
indigenous people’s rights to self-determination.

SECTION 10. GENDER SENSITIVE NATURAL _RESOURCES BASED

MANAGEMENT PROGRAM. The City Government of Ormoc shall engage in Gender
Sensitive natural resources based management program.
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SECTION 11. ROLE OF WOMEN IN ENVIRONMENT IMPACT ASSESSMENT
PROJECTS. The City Government of Ormoc shall promote the active role of women in
environmental impact assessment projects.

SECTION 12. ADEQUATE BUDGET FOR SPECIAL PROGRAMS. The City
Government of Ormoc shall ensure thatfunds are provided to implement special programs for
women and children in extremely difficult circumstances.

SECTION 13.  GENDER  SENSITIVITY  TRAINING  FOR THE
LUPONGTAGAPAMAYAPA. A special paralegal training for the LupongTagapamayapa
shall be conducted in line with gender related issues and concerns.

SECTION 14. TRAINING IN NON-TRADITIONAL OCCUPATION. '‘#Wgmen shall
be given the opportunity to acquire training in and basic skills in non-traditi@fial ocQupations
such as. but not limited to those related to science and technology.

ARTICLE 111
HEALTH

SECTION 15. STATEMENT OF POLICY. No

health hudLel of the Cll) Cxov
services.

SECTION 17.¢ 1O MATERNAL HEALTH. Women's decision

support and guidance by all health professionals.

i. WATER. Appropriate water systems shall be
hrought about by the lack of this facility.

SECTION 21. INFORMATION EDUCATION ON WOMEN’S HEALTIH. The City
Health Department, in collaboration with the City Health Board. shall endeavor to improve the
implementation of education/information campaign on women’s health, such as but not limited
to the celebration of the International Day of Action for Women's Health every May 28 of each
year.

ARTICLE 1V
EDUCATION AND TRAINING

SECTION 22. STATEMENT OF POLICY. The City Government of Ormoc shall
endeavor to improve access of women to technology-based education and training programs.

SECTION 23. WOMEN LITERACY AND ADULT EDUCATION. In coordination
with the Department of Education and the Technology Education and Skills Development
Authority (TESDA). non-formal education classes shall be held in identified schools in the city
to facilitate working womens' access to education. Any woman desiring to engage in functional
and practical education shall be given priority in the adult education programs of the city
government.

9
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SECTION 24. GENDER FAIR CURRICULA. The City Government of Ormoc shall
promote gender equality in all schools at all levels in the city.

. SECTION 25. SPECIAL EDUCATION FOR WOMEN WITH DISABILITY. The
City Government of Ormoc shall ensure that all interested women with disability shall have
access to special education programs.

SECTION 26. SCHOLARSHIP PROGRAM.The City Government of Ormoc shall
include poor and indigent married women. solo-parents and mothers with infants in its
educational scholarship programs.

ARTICLE V
LABOR, EMPLOYMENT AND ECONOMIC OPPORTLNITIES

SECTION 27. STATEMENT OF POLICY. The City (%
ensure that all its departments and offices shall engage in :
programs to include women as beneficiaries. and lmplunc
empower them and provide access to medium and large sca

SECTION 28. EQUAL _ACCESS
PROGRAMS. No one shall be denied employn
ethnicity. creed, religion or civil status, as prescri
6725.

SECTION 29. WAGES
minimum wage as presgibed

ln|x.. and Wages Productivity Board
loyees as provided by law.

PPORT SYSTEM TO EMPLOYEES. The

CTION 31, EMPLOYMENT OPPORTUNITIES TO WOMEN WITII
ATY. The City Government of Ormoc in partnership with appropriate national

ment agencies, private organizations and other entities shall provide employment
opportunities to women with disability recognizing their differentiated conditions and potentials
as human beings.

SECTION 32. HEALTHY AND GENDER FAIR WORK ENVIRONMENT. The
City Government of Ormoc shall ensure that the workplace, private or public. actualizes the
principle of equality between women and men in all aspects of their employment.

SECTION 33. Healthy Work Environment Employers are required to provide seats
proper for women and permit them to use such seats during working hours. provided they can
perform their duties in this position without detriment to efficiency. and provide workers with
the necessary gear to guard against the detrimental effects of the nature of their functions such as
special support stockings for female workers required to perform their functions.

SECTION 34. GENDER SENSITIVE PIHYSICAL PLAN. The City Government of
Ormoc shall promulgate policies to promote gender sensitivity in the physical plan and design of
the workplace.

10
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ARTICLE VI
POLITICAL AND PUBLIC SPHERE OF WOMEN AND CHILDREN

SECTION 35. STATEMENT OF POLICY. The City Government of Ormoc shall
ensure the fundamental equality before the law of men and women and their active participatory
role in the development process.

SECTION 36. _MARCH AS WOMEN’S MONTH_AND OBSERVATION OF
MARCH 8 AS WOMEN'S DAY. The month of March is hereby recognized as
International Women’s Month with March 8 of cach year to be observed as National Women's
Day. The City of Ormoc shall conduct a set of activities for womento increase their level of
awareness and consciousness on the issues affecting them.

Sangguniang Panlungsod.

SECTION 38. PARTICIPATION OF WOMEN 4
widen and enhance participation of women in local

Local Special Bodies in the city. These womgn reptes Pamong the
accredited women's organizations in the city.

SECTION 39. CREATION OF THE €'Y GENDE?R ) DEVELOPMENT

int (GAD-FP) is hereby created.

w@msenior Citizens. Women and Family
City Social Welfare & Development Officer (CSWD)
Yty Health Officer (CHD)

City Accountant (OCA)

City Budget Officer (CBO)

Internal Audit Service Officer (IAS)

Human Resource Management Officer (HRMD)
Development Management Officer (CPDO)
Community Affairs Officer (PAIAD)
Population Officer (CHD)

City Director (DILG)

Department of Labor and Employment (DOLE)

The GAD-FP shall be tasked with the following:

39.1  Catalyze, coordinate. provide direction. monitor and serve as technical adviser on
programs/projects on women/gender and development concerns within the city:

39.2  Review the mandated tasks of the LGU as per RA 7192 and other Presidential
directives on the course of action to be taken:

39.3  Conduct a Gender-Responsive Planning Workshop:

39.4  Make a Comprehensive and Integrated Plan and Program for Women in the city
and ensure its implementation:

39.5  [Establish a sex-disaggregated data bank system:

39.6  Facilitate a Trainers’ Training on GAD;

11
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39.7  Ensure that GAD activities of the LGU are replicated at the barangay level;

39.8  Conduct Gender-Sensitivity  Training/Orientation  for local officials  and
employees:

39.9  Establish linkage with the Philippine Commission for Women and the Regional
GAD Council:

39.10 Prepare the LGU’s Annual GAD Plan and Budget and submit regularly
Accomplishment Reports to appropriate agencies/offices requiring the same.

SECTION 40. CREATION OF CITY COUNCIL FOR WOMEN. @ty Council
for Women shall be organized in the city which shall be composed of accz vomen'’s
organizations existing in the city.

The City Council for Women shall be composed by the follows

Chairperson - City Mayor
Vice-Chairperson City Councilor / (

Members - President, i@
City Social
City Health

Schools Divi

Po formulate actions plans for women and create committees to include social
development. health, nutrition and environment, human rights, gender and
policy advocacy and other local concerns.

SECTION 41. WOMEN’S CONGRESS. The City Government of Ormoc through the
City Council for Women shall hold and convene a City Women's Congress at least once a year
to renew women’s development in all aspects of community life and make appropriate
recommendations for actions thercon.

ARTICLE V11
SUPPORT SERVICES

SECTION 42. SUPPORT PROGRAMS TO WOMEN AND CHILDERN WHO
ARE VICTIMS OF VIOLENCE. The City Government of Ormoc shall provide immediate
support services to women and children who are victims of violence, to include but not limited to
legal. medical, psychological, shelter and other forms of support services. These services shall
be provided by the CSWDOin coordination with other involved agencies.

SECTION 43. ROLE OF FEMALE POLICE OFFICER. Complaints of battering
and other forms of abuse against women andchildren shall be handled by female officers in the
local police who shall undergo special courses on handling such cases.

12
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SECTION 44. CRISIS INTERVENTION CENTER. A crisis intervention center shall
be established by the City Government of Ormoc to serve as a temporary shelter with appropriate
support services for women and children in crisis.

SECTION 45. CONTINUING EDUCATION AGAINST SEXUAL HARASSMENT.
To foster a culture against sexual harassment, all government or private agencies and offices
within the jurisdiction of the city shall conduct continuing education against sexual harassment.
For this purpose, the City Council for Women shall ensure that:

45.1  Atleast one (1) activity designed to equip workers and employees with the critical
and practical knowledge on gender issues and concerns is conducted each year in
these offices/ establishments or workplace.

45.2  The provisions of RA 7877 otherwise known as the Anti-Sexualdfapassment Law

in resolving complaints for sexual harassment.

45.3  The existing Tools for Assessment and Strateg

shall (a) in coordination with the CSWDO an med governn g ion (GOs).
undertake legal education and training for comniumi
of the LupongTagapamayapa on legal counscli
workers in resolving cases of famidggeonflicts at th "W@b) in partnership with

‘ atigns (NGOs). undertake a special
para-legal  training  on for members  of the
LupongTagapamayapa &

CHAPTER 11
PROHIBITED ACTS

ARTICLE 1
VIOLENCE AND DISCRIMINATION OR ABUSE

J.CTION 48. SEXUAL ABUSE. Sexual Abuse shall include but is not limited to the

48.1  When a man inserts or attempts to insert his penis into the mouth or anus of a
woman against her will or under any ol the following situations;

48.1.a) Through force. threat. or intimidation:

48.1.b) When the offended party is deprived of reason or otherwise
unconscious:

48.1.¢c) By means of fraudulent machinations or grave abuse of authority: and

48.1.d) When the offended party is under twelve (12) years of age or is
demented. even though none of the circumstances mentioned above be
present.

48.2  When a person inserts or attempt to insert part of his or her body other than the
sexual organ or introduces any object or instrument into the genital or anus of a
woman against her will or under any of the foregoing circumstances.
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48.3  When a person subjects another to have sexual intercourse with an animal under
any of the circumstances stated in the preceding paragraphs or through any
abnormal, unusual or ignominious sexual acts:

48.4  Any intentional contact however slight of one’s penis to the genital. mouth. breast
or anus of a woman. or to any part of her body other than her sexual organ, or the
use of any instrument or object which touches the genital. breast or anus of a
woman against her will or under any of the foregoing circumstances:

48.5  Forced sexual act committed under intimate or marital relations such as those
between man and woman. woman and woman. man and man relations. married or
unmarried, legally separated or separated in fact.

49.1  Threats of suicide if the victim will not give iz
49.2  Threats of grave physical harm against the vi

49.3  Punching. breaking or defacing «
thereof or the personal belongings

49.4

dLlLllOlallOn of computer ddld sudl as bul not hmllcd to Ll(.LllOl]l(. docummls
clectronic messages. electronic images and videos. or combinations thercof.
posted or shared in cyberspace or transmitted to third parties thru electronic
means. intended to or causing the public humiliation or ridicule of the victim.

SECTION 50. ECONOMIC VIOLENCE. This includes deprivation of women of
economic resources. their means of income generation and mobilization so as to create
dependency and submissiveness to men and to any established structures of domination.

SECTION 51. DOMESTIC VIOLENCE AS AN AGGRAVATING
CIRCUMSTANCE. When any of the acts defined under this Chapter is committed by a
member of the family of the victim or offended party within the 4" civil degree of consanguinity
or affinity, the same shall be considered as an act or acts constituting Domestic Violence and
shall be punished with the maximum penalty or fine imposable under the R.A. 7160, or both, at
the discretion of the court. In case the violence committed is between persons living as husband
and wife, parent and child or between persons with common child/children whether living
together or not, the violence committed shall be deemed as domestic violence regardless of the
legitimacy of the relationship between them.
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SECTION 52. SEXUAL SOLICITATION. It is unlawful for any person to solicit
another person’s services for acts which are sexual in nature regardless of whether the solicitor
profits or not from such acts, or whether such solicitation is done on behalf of another. or as an
habitual activity. or whether or not the sexual act is fully consummated.

SECTION 53. COMMODIFICATION OF PERSONS. Any raffle draw. benefit or
disco dance or any similar undertaking wherein persons. regardless of age. are used as incentive,
raffle prize. substitute for cash prizes won, or as a companion package for an award, prize or
recognition, or any other activity which depicts such persons as central, partial or special focus in
order to raise funds shall be prohibited.

f beauty
shall be

SECTION 54. COMMODIFICATION OF WOMEN. Any activity or form

SECTION 55. MANIMU f BENEFITS. Employers shall
comply with the minin wage as stipulated by the Regional Wage Board or
passed by Congresa 's to all employees in the private sector such as,

\ ) YEEIVE HEALTH SERVICES. Establishments within the
City as wallas - siveestablishments shall provide access to reproductive health services

ARTICLE I1I
WOMEN IN THE ENTERTAINMENT INDUSTRY

FCTION 57. WORKERS IN ENTERTAINMENT INDUSTRY. Persons working in
the efitertainment industry such as. but not limited to those classified as commercial sex workers
shall be recognized as wage earners, and they shall receive minimum wages and benefits
accorded to workers and shall render services only in the place of work as specified in the
business permit of the establishment concerned.

ARTICLE 1V
GAD ORIENTATION TRAINING

SECTION 58. GENDER AND DEVELOPMENT (GAD) ORIENTATION
TRAINING. All schools. offices. cstablishments or companies, department and agencies
including city and barangay officials shall initiate gender sensitivity orientation and training to
provide all concerned with theoretical and practical knowledge on gender issues and concerns.
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ARTICLE V
PROVISIONS FOR IMPLEMENTATION

SECTION 59. CREATION OF GENDER AND DEVELOPMENT DESK. The
GAD Desk shall be established by virtue of this Ordinance which shall be under the
administrative supervision of City Mayor's Office. The GAD Desk shall be responsible for the
implementation of this Ordinance.

SECTION 60. FUNCTIONS OF GAD DESK. The GAD Desk shall act as the lead
convenor and Secretariat of the GAD-FP. For this purpose. it shall:

60.1  Coordinate with different NGAs, PGAs. LGUs and private sector:
60.2  Provide administrative and technical assistance to the GAD-FP:
60.3  Mobilize various sectors for gender programs and projec
60.4  Design capability building programs in relation to GAD:
60.5

60.6  Provide assistance to women and ity
and

60.7  Evaluate and monitor the GAD proy

SECTION 61. RULES

promulgate the rules and regul
Ordinance. It shall be cozs

the Formulation of the Implementing
cntatives of the various agencies of the city
ocess of drafting of this Code shall be involved

Committee shall be formed for elfective and efficient
piles and regulations shall take effect after the compliance
ar@? publication requirements under Section 59 (d) of Republic

CHAPTER 111
PENAL PROVISIONS

7CTION 62. PROHIBITED ACTS - If the prohibited acts enumerated and defined in
Chap#2r 11. Article I of Section 48 to 54 are punishable under a special law. the penalty to be
imposed for any violation thereof shall be imprisonment of not more than one (1) year or a fine
of not more than five thousand (P5.000.00) pesos. or both. at the discretion of the court.

CHAPTER IV
FINAL PROVISIONS

SECTION 63. REPEALING CLAUSE. All local ordinances, resolutions, circulars,
memoranda, or rules. rules and regulations inconsistent with the provisions of this Code are
hereby repealed and modified accordingly.

SECTION 64. SEPARABILITY CLAUSE. If for any reason. any portion or provision
of this Code is declared unconstitutional or invalid. the other sections or provisions hereof which
are not affected thereby shall continue to be in full force and effect.
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SECTION 65. SUPPLEMENTARY CLAUSE. On matters not provided in this code.
any existing applicable laws and their corresponding Implementing Rules. Executive Orders and
relevant issuances issued therefore shall apply in a supplemental manner.

SECTION 66. EFFECTIVITY CLAUSE. This code shall take effect upon compliance
of the mandatory posting and publication requirements prescribed under RA 7160 otherwise
known as the Local Government Code of 1991.

ENACTED, February 21, 2013.

RESOLVED. FURTHER, to furnish copies of this ordinance each to the Honorable City
Mayor Eric C. Codilla; the City Administrator: the City Legal Officer: the City Budget Officer:

and other offices concerned.

CARRIED UNANIMOUSLY.

I HEREBY CERTIFY to the correctness of the foregoing ordinand
JOEL S. DUERO

Q Secretary to the

sangguniang Panlungsod

APPROVED:

C. CODILLA

Dat¢



