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VICE MAVYOR'S OFFICE
R {{ g" i REPUBLIKA NG PILIPINAS
Uyg“ogT %01% D SANGGUNIANG PANLUNGSOD
DATEI ™ P A LUNGSOD NG ORMOC

EXCERPT FROM THE MINUTES OF THE REGULAR SESSION OF THE
THIRTEENTH SANGGUNIANG PANLUNGSOD NG ORMOC HELD
AT THE SANGGUNIANG PANLUNGSOD SESSION HALL,
ORMOC CITY HALL BUILDING
ON OCTOBER 01, 2015

PRESENT:
Hon. Leo Carmelo L. Locsin, Jr. Vice Mayor & Presiding Officer
Hon. Rolando M. Villasencio, SP Member, Majority Fi€Qr Leader
Hon. Tomas R. Serafica, SP Member, Asst. Majori
Hon. Mario M. Rodriguez SP Member, Presiding Officer ™
Hon. Ruben R. Capahi, SP Member, Asst

Hon. Benjamin S. Pongos, Jr.,
Hon. Antonio M. Codilla,

Hon. Vincent L. Rama,

Hon. Pedro Godiardo P. Ebcas,
Hon. Eusebio Gerardo S. Penserga,
Hon. John Eulalio Nepomuceno O. Aparis 1l
Hon. Mariano Y. Corro,

SP Member
SP Member
«-Offi€¢io SP Member
3arangay ng Ormoc

(AIP) THE
GENDER ~ AND

7&5(55 (P204,827,969.00) AS CONTAINED IN
LOPMENT COUNCIL (CDC) RESOLUTION

PROGRAM (AIP) THE PROGRAMS AND PROJECTS FOR GENDER AND DEVELOPMENT
AS REFLECTED IN THE GENDER AND DEVELOPMENT (GAD) PLAN AND REQUESTING
THE HONORABLE SANGGUNIANG PANLUNGSOD FOR THE APPROVAL OF THE
SAME",;

WHEREAS, the CY 2016 Programs and Projects for Gender and Development
(GAD) of the City totals the sum of TWO HUNDRED FOUR MILLION EIGHT
HUNDRED TWENTY SEVEN THOUSAND NINE HUNDRED SIXTY NINE PESOS
(P204,827,969.00), a copy of the list of the GAD Projects and Programs for 2016 as
contained in the GAD Plan is hereto attached and made an integral part hereof;

WHEREAS, the proposed inclusion to the 2016 AIP of the different programs
and projects relating to Gender and Development (GAD) as denominated in the
City's GAD Plan is in implementation of the provisions of Ordinance No. 181,
otherwise known as “An Ordinance Enacting the Gender and Development (GAD)
Code of the City of Ormoc which mandates among others the integration of GAD in
the local planning and budgeting process;



Res. No. 2015-191

WHEREAS, the City Development Council (CDC) believes that the identified
programs and projects are driven to address various gender needs and concerns of
the city and vital towards empowering the women, PWD’s, and other marginalized
sectors of the society being recognized as partners to development;

WHEREAS, this Sanggunian deems that the proposed programs and projects
as contained in the GAD Plan for CY 2016 are consistent with the thrust of the city
government to provide gender equality in order to effect social, economic and
institutional change that leads to sustainable growth and development of the city,
thus deserving of prompt favorable consideration by this august Body;

WHEREFORE, on motion presented by Honorable SP Med
Rodriguez, Chairman, Committee on Finance & Appropriation,

Vincent L. Rama, Pedro Godiardo P. Ebcas, Eusebio Gerard
Eulalio Nepomuceno O. Aparis II and Mariano Y. Corrami i

: N
OEL S. DUERO

a/Secretary to the
S/ ngguniang Panlungsod

[

ATTESTED:

A

LEO CARMELO L. LOCSIN, JR.
Vice Mayor & Presiding Officer

[S9]
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GAD PLAN and BUDGET

2016-2018
ORMOC CITY
Gondor-olated lssus | Causeof Gender | GAD Objectives/ | oo oo ——— e e | HiGrn GAD Budget Office of Primary | Actual Output /
Baing Addressed Issue Outeome ¥ ; Responsibllity Outcome
2017 2018
CLIENT
FOCUSED;
Increasing trend/aumber
of breast cancer patent |-2¢k of tramed and ; To provide Cancer A Early detaction and
8mong women in the City[OMPEIeNt personnel to |ecreening senices |y can prooram vocscy Eampsiin o1 100,000 100,000 100000 |  CHDOffice |reforral of cancer
handle the the (PAPsmear & cancer related disenses atiants
6quipment Mammogram) pi
Inavailebility of Pap 312W
Bmons ks and % K5 | oo Buctve age (at Php 981600(  1000000{ 1000000
Mammogram faciiity in |\purchased 300/0nt)
the city
100,000 100,000 100,000
Numti@Bof trainings
Saaivled and number of
pRICIANts (once in every 20 participants 50,000 60,000 50,000
quarter)
Number of referrals 10 chient .
Increasing trend of Lack of awareness § ith .Conducl symposium at Number of youth attendees |Increase awareness 50,000 50,000 50,000 Decrensed cases of
feenage pregnancy the effect & schools on the following on the ferums and Targets High school pregnant teenager
responsioifives of - Pie Marital 8aa 11 Symposium stugont
teenage pregnancy HIVIAIDS Number of symposium - College student
Lack of awareness on -Training on IPCC & conductad - Qut of schoot youth
reproductve health counselling for parents - 4Ps parents leadar CHD Office
among youth sectors trainad for IPPC &
choice &@¥Cision counselling (Numbers
making that can affect among these Targets)
their lives end fulure
Low awareness among |Low prioritization of To capacitate women | Capacity Program for |Conduct capacity bullding  [Number of seminars 15 Barangays @ 30 100,000 100,000 100,000 {GAD Unit/ City
constituents on women's | discussing women and increase their level|  Gender Sensitvity  |seminar to rural based conducted participants per Agriculture Office
1ssues and gender 18565 of empowerment women's organization Number of attendance per |Barangay
sensitivity seminar
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GAD Budget
Gender-related Issue | Cause of Gender | GADOblectives! | yeoy g program | GAD Activiies | Performanca indicators | Parformance Targets . Office of Primery | Actual Output
Being Addressed jssue Outcome Responsibility o
2017 2018
Lack of Awareness and |Fragmented support  |Tohave e Capacity Program for | To conduct ekills and Number of participants 150 pax 300,000 300,000
Access to Livelihood from the LGU comprehensive and Gender Sensitivity | tralning for business and  |attended
Opportunites among  [Livefihood Center unified livelinood livelihood opportunities
women opportunities support GAD Unit
for women
Establishment of MSME dev't. training for | # of women entrepreneurs 500,000 500,000 ormos e
Negosyo Center women "“°C°°n;g°'Y°
To encourage women Finencial & Non-financial
to be come @ incentives for women
successful enlrepreneur
entrepreneur
Low level awareness  |Lack of capacity To Increase gender Capacily Program for | Awareness session on Number of
among agnicultural development end sensitivity and Gender Sensitivity  |gender and damament  |oonducted
oxlension workers, awareness activites on |responsiveness of program Number of atte
fisherfolks and leaders | Agricultural Extension  |AEWs and training GAD Unitci
g 1 ity
Workers (AEWs), |FarmenfFisher folk 03,009 i 100,000 porcuiture Office
Farmer and Fisher fotk |Leaders
Leaders
Integration of GAD
Guidalines to of project reviewed :o:;wng'oo:d for 2 daye 100,000 GAD UnitCity
implemented projec projec Agriculture Office
Low level of skills of dis- {Low level of skils on f > 100 groups organized ToOWD0
advantaged women on  |advocacy and > 30 trainings/seminars
negotiations and right | nagatiation on women development conducted  |conducted 800,000 800,000 800,000 CSWDOICPDO
claiming right claiming
Number of participants > 4 quarterly meeting
attended avery yeur 100,000 100,000 100,000 CSWDO
Low access of women | To provi@”ne women
High prevalence of to avail capital an opportunity to g > Partnership with gov't &
unemployed/productve |assistance for an engage a small scale :,'“:“m Oovt. non-gov't organization for :ﬂgﬁ;‘;::\mhi P CSWD
women income generating business 0 increase od counterparting pruposes. P P
project famlly income
Coni el lmariat Lack of Processing To Provide Facilities to Conduct Product
Facilities in the LGU to |give the women sector Construction of processing |no. of processing factlities |Development Seminar on ;
.f:::::' e engaged with a product engaged in product GADProgram 1oy established Agri-Fishery Products - 100,000 100.000 100,000 g:z:::;’: el (C:J"Zco
P development development 60 pax
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Gender-elatec Issue | Cause of Gender GAD Objectives / - GAD Budget Office of Primary | Actual Output /
Being Addressed (sa0b Outcome MFO/ LGU Progrem GAD Activities Performance Indicators | Performance Targets Responslbility Outcome
2016 2017 2018
Empowered, 5 . No. of product development GAD UniWMSME
Knowedge & Skills & il dev’(a:ipmdUCWa ?xmm of oquipments & seminar conducted and :,:)rcczot:l f::, 1,000,000 1,000,000 0AD Oglfﬂel':l’agosyo dey't anf investmant
Productive quality Qualy product demo "ihg promation
> Re-activate the
Number of 8LP in piace ang
MGVE devt kraining & |implemantaion of Aumber of lvelihood 1500000|  1500000]  CSWDO
Business Advisory Sustainable Livelihood idantified in the pien
Dev't Program n the i
Entrepreneurship program
a0c0ss 1o capital orienielion # of trall 500.000 500,000 500,000 Negosyo Center
Trede Exhibits £ Trade
0 Women 150,000 150,000 150000{  CSWDO
participants
> 3,000 women 100,000 100,000 100,000| CSWDO/CPDO
Increasing incidance of | > Low level of > To widen t
VAWC cases in the awareness about R A |advocacy®s Number of seminars |
i 0, 000
Barangeys 9262 & Referra RA 92628 R8 conducted > 200 Brgy Offcal A 0.0 =
Pathways System
Number of reported cases
in the VAWC Desk and the > 4,000 KALIP 100,000 100,000 100,000 CSWDO
referral pathway
» 3,000 CRPAT 000,000 000,000 800,000
6,000 Day Care Parents 100,000 100,000 100,000
Lack of knowladge > |.ack of awareness ERPAT Program > Conduct of serias of Number of ERPAT Groups
among men particularly |session on information |knowlec®Z'& skills of | (Empowerment meetings and lraining organized
the fathers to participate |and awareness fathers i performing | Reaffirmation Paternal  |relatve ERPAT A
in comm. -based sessions aboul ERPAT |their roles and Abiibes Training under » 110 ERPAT group 300,000 300,000 00000|  CSWDO
sessions and other implementaton in the | responsibilites. Famiy Welfare Program) organized
actvities barangay
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desk

GAD Budget i i 10 /
Gendor-related [ssue | Cause of Gender GAD Objectives / Office of Primery | Actual Output
Being Addressed ovlié Outcome MFO/ LGU Program GAD Activities Performance Indicators | Parformance Targets Responsibility Outcome
2017 2018
Women has the difficulty |No proper women To incrase access to  |Protection Services Integrate the project in the |No. of WCPOWCPU 4 Prepared and Appreyal
of access to VAWC |friendly VAWC Desk or |appropriate VAW |Programs Annual investment Plan | established Program of Work
related services in the  |WCPU survivors related Construction of functional 4 WCPUMWCPD CSWDO / GSO
City of Ormac 56IVICes and complete WCPU in the established and
PNP or Hospital Facility constructed
Lack of capacity of Increase capacity of  |Capacity Bullding Traning and seminars Number of polica officers
WCPD and VAWC PNMP personnelto  |Program and duty bearers or mult-
Desk personnel to handie VAWC cases disciplinary teamglrainad 1.000,000 1,000,000 1,000,000 GAD Office
handle VAWC cases on ' Y
the Barangay
Lack of awareness and |Capacity development [Ta increase gender  |GAD Program Promots gender sensitivity
barangay officials about |{on GAD not yat dona at jequality awareness seminars in barangays GAD- CPDO,
gender equality all levels starting in the 300,000 300,000 300,000 Barangay
barangay levels
Lack of accessbility of  |Inadequete gender Incorporste gender  (GAD Program
appropriate gender responsive programs in | sensitiveness starting
related services to the Brgye at barangay levels
\women, men, LGBT, Low leve! of capacity of GAD plan and budget per
PWD and other the brgy to provide brgys 50,000 30,000 30,000 30,000| GAD-CPDO
vulnerable sectors in appropriate gender
Qrmee City related services
The LGU has no No of attendees from LGU 400 LGU- employees 300,000 300,000 300,000 | CPDO/GAD /HRMO
specific GAD program | and skills of thY staff from 2016-2018
and actvities for LGU- |employees on G
employees S:ams and
4th Batch. Gender No. of tralnings conducled |60 regular employees of 200,000 200,000 200,000 CPDOIGAQ
| Sensitivity Training on 2nd alllevel from different REP /HRM Div.
qtr. Of 2018 department.
Incidance of Hurnan Low level of knowledge Gendgds¥rProgram Advocacy/Awareness No. of awareness raising | 20 Far -Flung Barangay 1,000,000 500,000 500,000 General Pubiic are
Trafficking of the community on Rasing |conducted Official/Communities/You aware on the issues
human trafficking ) and can protact
issues themeselves
ammended RA 10364,
RA 9262, RA 9231) S
Help Desk Equipment | Purchasing of 61 rural barangay 2,000,000 1,000,000 1,000,000
Materials/Equipment officials including VAWC
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AD Budget
Gender-related Issus | Cause of Gender GAD Objectives | G Office of Primary | Actual Output/
Being Addressed (kstie Outcome MFOf LGU Program GAD Activities Performance Indicators | Performance Targets L Responsibility Outcome
2016 2017 2018
Personnel to man the
Help Desk Capacity P8 Training & Seminars 1,000,000 500,000 500,00 CPDO
ORGANIZATION FOCUSED: ’
Low level of Capacty development |To increass gender . |GHD- GAD Progrem . |Condust GENDER No. of personnel [Improved GENDER
awareness among  |on GAD not yet done at |sensitivity & sensitivity orientation to @l {tha trainings responsive services
LGU-CHD employees |all levels responsiveness of personnel at ail lavel
on gender and employees on their 100,000 200,000 200,000 GAD office
development services to client
Low Awareness of the | >Lack of GAD actvities |> To Increase the » Family ang Women's  |> Training on’
Staff (same gender were given / attended. |capabilities / skilis of Gender Sensitivity 300,000 300,000 300,000 CSWDO / CPDO
issues as above) the staff especially A4 5
direct implemantars in 36 casual / plantila
handiing GAD program
(same GAD
objectives?)
Absence of capacity
development activities |
relative to gender
sensitivity has not been d including Executve WeP!
incorporated up to this s ative Offcials 100,000 100,000 100,000| GAD UniVCPDQ
level
Nen-observance of Conduct 1 day seminar on  [Number of participants per |50 pax
implementng rules and the proper implementation |trainings
regulations of the GAD of the IRR (Department
Code Haind Rgraonntsves) 100,000 100,000 100000 GAD UnWCPDO
First Bateh-Gender Number of participants per |80 reguler employees of 50,000 CPDO/GAD
Sensitivity Training on 2nd  |trainings all level from different REP /HRM Div
qtr. Of 2018 department.
2nd Batch-Gender 80 regular employees of 50,000 CPDO/GAD
Sensitivity Training on 4th all level from different REP /HRM Div
qtr. Of 2016 department
3rd Batch-Gender 90 regular employees of 50,000 CPDO/GAD
Sensitvity Training on 2nd ol lsvel from different REP /HRM Div
qtr. Of 2017 department
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GAD Budget Office of Primary | Actual Output /
Gender-related Issue | Cause of Gender GAD Objectives / . r
Being Addressed Issue Outooms MFOI LGU Program GAD Actlvities Performance Indicators | Performance Targets Responsibility Outcome
2016 2017 2018
3rd Batch-Gender 90 regular employees of 50,000 50,000 |CPDOIGAD
Sensilivity Training on 4th all leve! from differant REP HRM Div
qlr. Of 2017 8 2018 department
Duty Bearers
& = ) Mapping of referrel Providers
Insvalebiity and Low ‘."" o “p'b".w To GADNCARIS deivion City Council Against n::zrk% kory trafficking gr?:ezl c:wsc;)elcd
inappropnateness qf Building of the Service |providers on referral TraffickingVAWC) GAD [routes 200,000 200,000 in responding i'“u”
gender _rehted services |providers on gender  |pathway and paralegal Focsl (documentaionsymonitorin of Human Trafficking
in the City responsive services  |trainings g of reforral pathway and VAWC
VOT 200,000 200,000 200,000
identification/trengthening of
Local Mechanism including
oda
200,000 200,000 200,000
Access to Women Inavailabilty of women [To increase access to |To establish/ to constrat ¥o. of VAWC Victims 5,000,000 . CEWD0
Center for victims of center /facilities for VAWC services among ¢ \C victims (Capacity)
VAWC VAWC Vietims WOmen survivors
Policies and ordinances |Lack of Gnder To update city
are not updated Sensitivity on Laws on |ordinances especislly 200,000 200,000 200,000
& policies GAD Code
Lack of awareness of the '
community on women's |Lees or nen-
right and gender equality |observance of Local 200,000 200,000 200,000
and International events|
zarvance of international
womens day & 18 day
campaign to end VAW 200,000 200,000 200,000
Incidence of Human Low lavel of Knowledge |19 advocacy /awareness
Trafficking of the community of raising networking w/
human trafficking d agencies like 200 50,000 50,000 50,000 | CMO, PESO/CSWD
|issues PNP, CSWD PPA, NGO's,
alc.
High prevalence of Low access of women |to provide women an  [Livellhood /employment forge partnership w/ govt.,
unemployed women to avail capital opportunity to engage |program GAD NGO & private agencies for
assistance, livelihood  |in livelihood programs livelihood of employment 300 100,000 100,000 100,000 CMOPESO
rog
employment & employment opportunities
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GAD Budget Office of Primary | Actual Output /
G.Bno‘:r:’(::i.;r.:sl::du. Cluul::lu(:onde! GAD&:!:::‘:“ ! MFO! LGU Program GAD Activities Performance Indicators | Performance Targets Rnponllbilltyry Outcom‘:
2016 2017 2018
Financial assistance in the
procurgment of
requirements like N8I 50,000 60,000 CMO/PESO
Maedical, Pessport, Etc
Access to leve! water  |very far from the city  |to provide sufficient Health * Condust Chlorination * access of water to Level |l
‘(’::r%z\ :!r?::w) potable water supply Water Sampling 5,000,000 5,000,000 | Ormoo Waterworks
No poultry production  |low percantage of 1.) To Increase number| GAD Progeam on poultry|1.) Submit a proposal
project of the LGU- womsn who vantures  |of women involyed in production regarding poultry
Ormoc intended for into paullry production [ poultry praduction and producton in rural areas of
women to promote gender Ormoc City through free-
aquality on this aspect range chicken production 2 )
2.) Empowerment of i 3
women in rural areas in
the income generation
of the flmilyot? $00,000 : cip
augment their daily
needs and alleviate
poverty
Lack of empowerment | There are 0% ratribution / Digpereal of |t least equal number of  |Involvement of more
for women in Livestock  |women who pait livestock to identified women to men who women on poultry
Development Program  |on livestock dispe heneficiaries recelved livestock (aqual  |development projects;
nroaAam ratio of recipient) levelling -up of gender on o
paultry aeveicpment 10000 A
projects
Low awareness of CVO [No training done by GAD Program Conduct Gander Sensitivity |at least equal number of  |involvement of mere
employees on GAD LGU to all its of CVO employees on or GAD Awareness Training |women to men who women an poultry
employees regarding  |GAD and be gender fo all CVO employees raceived livestock (squal  |development projects,
Gender and sensitive on its ralio of recipient) levelling -up of gender on 20,000 HRMO/CVO
Development services o clients poultry development
projects
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GAD Budget Actual Output /
Gonder-related lssue | Causs of Gender | GAD Objectives / Office of Primary ual Oulpu
Being Addressed it Ollcoms MFQO/ LGU Program GAD Actlvities Performance Indicators | Performance Targets Responsibility Outcome
2047 2018
Inability of dsadvantaged|.ow level of awareness | To educate the women | Encourage SC women to | Activate SC women to 6 district organized with 10 |6 distnict organized with
women on 8C how to |/ understanding about |on their rights in order |teke part in the district | participate in the distict SC [membaers per district of 10 members per distriz
fight for their rights women 8C righ!s to enable them to SC organization 0rganization quarterly meetings every  (of quarterly meslg
realized that they are year - Conduct 6 orientation |every year Congud 200,000 200 000 CMO, 0SCA &
on equal partners of traning to the € district orjentatan training to ' CSwWDo
men in the 4
deveiopment of nation
building
Prevalence of Non- Low access of women | To provide 8C women |Livelihood Cevelopment |Activale the implementation
working 8C women to aveil capital an opportunity to Plan of Livelihood Skills Traning
assistance for income |engage in a smal on livelihood program , ©MO, 0SCA
generating projects scale business monitoring the progress of 600,000 €00,000 600,000 CSWDf.) A c0'5E
Increase income In the livelthcod program
order to meel the
basic needs
Lack of accessibiity of  |Inedequate gender To provide responsive |Organization of Projects 5 SC\her districl rainad
appropnate gender responsive programe to {programs for gender  |advisory commitiee in to tal@ care of vulnerable -
related services 10 8C  [provide sppropriate  |related services o |coordination with COSE SCdfihe District 00 000 900,000 CMO, OSCA,
gender retated services |senior citizens 900,000 ’ . CSWDO & COSE
1o 8C
Incidence of SC Value  |Low level of awareness | To widen the advocacy Solve st least
Cases in OSCA Office  |about RA 9262 and SC |sbout RA 9262 and 8C |complaints per district CMO, OSCA,
Help desk Haip desk 160,000 150.000 150000 eswoo
Limitea opportunities for |Lack of information 5 men SC in the distnct |6 men SC in the district
men SC to participate in |about men SC shall actively participate in  |shall actively participate
community based organization and SC 8C meeting and actvites |in SC meeting and
| A
meeting and activities | priviege awareness, activities 150,000 150,000 160,000 Ch::(;ve:g i
No separate room for e |No nuaq'u auoca‘l“ intagrate the projoct it the | MIepares ang approven Frapaen min g v
conduct of intarview and |intended for the said Annual Investment Plan Program of Work Program of Work
counseling session to  |project CMQ, OSCA,
victims and gender 150,000 150,000 160,000 C8WDC
based complaints
No separate room for the [N budget aliocation  [lo enable victims Protection Services Integrate the project n the  Prepared and approved Prepared and approved
conduct of interview and |intended for the said  |access o gander Helpdesk Annual Invesiment Plan Program of Work Program of Work
counseling session to  |project responsive service that CMO, OSCA,
victims and gender would address to their * 500,000 500,000 500,000 CSWDO
based complaints 1ssues and concerns
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GAD Budget ]
Gender-related |ssue Cause of Gender GAD Objectives / Office of Primary | Actual Output /
Being Addressed 38U Outcorme MFO/LGU Program GAD Activities Performance Indicators | Performance Targets Responsibility Outcome
2017 2018
Insuffic.ent knowledge of |Lack of GAD Training [t develop the 8C weifare programs RA | Training on Gender
QSCA staff on GAD 8nd activites given and |capabilites skills of the | 9262 RA 8994 [Sensitivity awareness GAC
sttended by the staff  [staff to direct and |responsive . CMO 0SCA,
implement GAD programvactivities R A 8994 Train & OBCA Btaff 500.000 50000 CEWDO
program SC Help desk
Roles of the vulnerable |lInctusien of the To capacilate the Capability Building Conduct capacity building The vulnersble
groups on Disaster Vuinerable Groups on  |vulnerable groups and | Programs on Disaster  [seminars on ORR role of the b "?mom
Preparedness (women, |Disaster Preparedness |increased their level of |Preparedness Vulnerable Groups plelge s
PWDS, Children, Senior awareness & # of partizg 50,000 50,000 CORRMOffice |awars of their role
Citzens) empowermant on disaster
preparedness
Lack of Basic Facilities al|Unavailability of To provide services 8 |Enhancement of -Establishment of Meets th
the Evacuation Centers |separate provisions for |provisions for GAD Evacuation Center Breastfeeding Area on ; iy of
for GAD Issues GAD dunng Issues i unavallabilty
emorgencies @ 4,500,000 4,500,000 4 500,000 4,500000| CORRM Office |basic facilities a! the
Evacuation Centers Evncunugn Canler
for GAD issues
High Maternal Mortality [+ Increasing rend of  [To decresse MMR fo | Maternal and \pregnancies are Eli&ﬂe Pop =
Rate teenage pregnancy  |52/100 000 LB in 2018 {Healthcare progra¥ v & quality prenatal | Total Pop. X 2.7 %
2013 = 6%, 2014 = CHO X ( 5,885.00) 8,826,000.00/re. | 10 Million 10 Million
10% and most of 2016 = PNV 4 = 70% 9,708,600.00/yrs. |10 Million 10 Miflion CHD
maternal death (26%) 2017 = PNV 4 = 80% 9,805,686 00/yrs {10 Miltion 10 Million
are young 2018 = PNV4 = 80% 4,564,452 00fyrs |10 Million 10 Miflion
primigravidas
+ Unplanned Pregnancy + Facility Based Delivery is |FBD 2016-2018= 85-
(FP-CPR=42% ) sustained at 90% 90% CHD
Target = 67 %
Lack of awaiz 7ovigion of Lab. Services |MMR is deacreased per  |MMR 2016 - 2018 =
quality prenaia’ 10 pregnant women such as |year 52/100,000 LB
PN V4 =53% Tal CHD
=90 %
Delay in the decision WG of 8T1 and HIV |a) Hemoglobin > No of pregnant tested for | 2 7% of | otal Pop 2.101 500 2,500,000 2 500000
making for /AIDB Program determination Hemoglobin detection & CHD
Hospitalization HIV testing
Delay in referral (lack of b) HIV Testing (Voluntary)
transportation ) CHD
Delay in management + Provision of complete ron |No. of Anenvc pregnant 10% of total pregnant
(lack of Doctors & full supplement to anemic women given complete iron |women
bed occupancy) pregnant women dosage 11,817,981 12,000,000 12,000,000 DOH
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Gender-related Issue | Causaof Gender | GAD Objectives / GAD Budget Office of Primary | Actual Output/
Being Addressad oaih Olitéarie MFO/ LGU Program GAD Activities Performance Indicators | Performance Targets Respansibility Outcome
2017 2018
Lack of blood donors » Family Planning +FP-CPR s increased to  |CPR
Counseling and provision of |67% in 2018 2016 = 56 %
FP commodities & services 165,900 167,700 CHD
» Organization of Peer *No of symposium
Counselors in school conducted 100,000 100,000 CHDPOPCOM
+ Conduct of Reproductive |+ No. of pser counssiors
Health Symposium to LGU  |organized
employment
» Masterfisting of blood
fi
o e 68,000 68,000 68,000 68,000 GAD
OCH
2016 - 2016 - repair &
OIS & Aorpion; X 10000000 10,000,000 GAD
equipment
ity Hospital is operational 2017-finally operational
hospital OCH
Increasing trend of Lack of awarengss +No. of sessions on health |Women of Rep
cencer cases among among women on education conducted Age=Total Pop x 12.5%
women cancer detection focused on cancer relatad | (yearly) GAD- CHD
disenses.
Lack of Faciity + Advocacy on self breast |* No. of women performing
requirement for examination among women |self breast exam
sereening of cancei i to detect breast mass.
women
Back of trained * Acquisition of Faciity as  (+ CHW established in City
parsonnel to perform center for Women's Heaith |Hospital 3,000,000 CHD
the screening tests.
* Acquisition of + Mammogram &
mammogram and Ultrasound purchased . 1,000,000 . CHD
ulrasound
*Conduct of Trainings to  [»No of training done
personnel who perform the ; 175,000 176,000 175,000 CHD
screening test
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I

i GAD Budget Office of Primary | Actual Output /
Gender-related lssue | Cause of Gender GAD Objectives / i 2 v
Being Addressed fastin Oitécnis MFOI LGU Program GAD Activities Performance Indicators | Performance Targets o Responsibility Outcome
2% l 2016 2017 2018
No vaceination against |+ To increase + No. of personnel rained
HPV to prevent Cervicallimmunization agains MD=2, Nurses=2,
Cancer HPV to prevent cevical Medtech =2  Rad Tech =
cancer 2
For Men Prevalence of |>iack of awareness or |+ To have early + Purchase of HPY vaccine |*No. of 8 y o women
Prostatic CA and other  |the risk factors of detection of cancer ana conduct of (NHTS famiies priority
CONCEMNS in men acquinng cancers do  |among men immunization 5,000,000 5,000,000 GAD-CHD
among men
Alf forms of cancer > Poor health Iifestyle + Referral of cancer patients [» No. ¢
belong to the 3rd leading |among men to Oncologist for mal
cause of death in Ormoc 100,000 100,000 100.000 GAD-CHD
nyesr 2014
3) Prevalence of + Lack of Awareness of |+ To sustain Control of 8TIHIV &
HIVIAIDS STI, HIVIAIDS as o |surveillance on AIDS program of CHD
made of transmission  HIV/AIDS to then STI's 50,000 50,000 50.000 CHD
8nd how and where fc
506k care
Ormoc City 1 AIDS » Presence of
case reffered from Cebu |commercial sex worker
City for TB Treatment Frmation and treatment
+ OFWs and + No. of LAC meetings and
Homosexuals minutes of meetings + Quarterly 350,000 350,000 360,000 CHD
wgular Conduot of Lacal |+ No. of LAC maetings and
AIDS council meeting minutes of mestings
+ Celebration * Pictorials
Fammamnrahnn nf - a . Dmgmm
AIDS Candle Lighting * Altitudes * May - Ails Candle 150,000 150,000 150,000 CHD
Ceremony b ) WORLDS Lighting
AIDS DAY
+ Conduct 8ymposium on |+ No. of Symposium
STIMIVIAIDS conducied 'D‘:y" 1= Worlas Alds 150,000 150,000 150,000 CHD
*No of participants > quarterly ncorporated
in peer counseling 150,000 150,000 150,000 CHD
symposium
> incorporated in
|premantal counseling
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Res. No. 2015-191
GAD Budget Actusl Output /
G'B".‘:r::;:’j{':'l:::° Cnuu':'lu(:andor aAooirg::?”/ MFO/ LGU Program GAD Activities Performance Indicators | Performance Targets og:‘:;::\:m:yw Outcom’:
2016 2017 2018
4.) Increasing Trend of | > L.ack of awarenesss > to decrease Non - communicable + Advocacy campaign on
Chronic lliness among  [on healthy fife style number of Diseases prevantion and |Healthy Lifestyle among
LGU employses morbidities and control program = CHD  |LGU employses
mortalities due to
chronic ds. Among
1 GU) amolnvens
No. of deaths from > To provide + Conduct of Physical & +No. of LGU employees
LGU employess to sccessibility of LGU Laboratory examination to |who have undergone
chronic diseases. employees to annual all LGU reguler employees |physical and Led. Exem.
(Hypertension, Heart physical & laboratory 1,600,000 1,500,000 1,600,000 GAD Office
Ds., Cancer asthma, examination.
elc)
High prevalence of High mortality rate To provide concrate  [CEO - GAD Progrem
pregnancy in GSDA paved road Road resuZamigaith 1,200,000 3,200,000 3,600,000 3,600,000 CEQ
16,000,000 32,000,000 32,000,000( 32,000,000 CEO
Provision of Health 10,000,000 10,000,000 10,000,000 CEO
Centers with birthing
facilitios
Perceived danger during |Lack of gender Provision of eyacuation . 40,000,000 30,000,000 30,000,000 CEO
calamities responsive evacuation |centers with toilet,
centar kitchen and brz
Parcaived harassment of |[male and Female more than 100 men and | more than 100 men and 5,000,000 - CEO
woman detainees detainees placed in Sam women detainess woman detainees
axposure of woman cell ipted iseues during
inmates to physical and zZonstruction of infrastructure
sexual abuse
Sensilize manpowai and |lach of gender iciatad Acursditation ¢f additicaal | Mumber of imalo and fomale]  Number of male and 2,000 000 1,000 000 1,000 AN CFO
technology center trade courses trade courses anrolleey female enrollwes
employees
1.) Low awareness on  |Low level of adequate supordomol'EEO Repair and improvement of |No negative Feedback No negative Feadback 123,760 123,750 CEQ Adeguate Comfort
adequate comfort rooms |comfort reoms on comfart rooms (Dressing | recelved relaled on gender |received related on Rooms
related in gender gender responsible rooms, 8econd Floor and  {sensitivity gender sensitivity
sensitivity services Third Fioor)
2.) Low awareness on  |Low level of monitoring | Always provide Superdome Repair and Maintenance of |No negative Feedback No negative Feedback 230,000 230,000 230,000 230,000 8uperdome Adequate Facilites
monitoring facilities adequate facililes on  |adequate facilities Building and Facilities received related on gender |received reiated on
relatively to gender gender response sensitivity gender sensitivity
sensitivity
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Res. No

—2045-191

Gender-related [spue | Causeof Gender | GAD Objectives / GAD Budget Office of Primary | Actual Output /
Being Addressed lasue Outeoms MFO! LGU Program GAD Activities Performance Indicators | Performance Targets Responsibillty Outcome
2017 2018
e T,
Inavailability of IBC Lack of women Conduct seminars on |Capability Building Advocay campaign on brgy |110 Punong Brgy 880 111 Punong  Brgy 880 7,000,000 1,000,000 PAIADICMO Offico | One week before
materials for waste participation in capability building and |Programs capability building and Brgy Kagawad Secretery |Brgy. Kagawad Secig scheduled date
management, info, capability bullding seminar for brgy. waste management info and Treas. and Treas
dissemination, capablility {seminar and waste officials on IBC info. training
bullding seminar, menagement, and dissemination
dissemination at brgy
Low awareness of brgy. |lack of information on |To deeper Brgy. visitation program | Brgy. Consultative assembly {100 Brgy, 1,000,000 1,000,000 1,000,000 | PAIAD/CMO and | Once in every six
officals in the General  |the General Laws and {understanding of (bringing the government other goncerned months
laws nd Ordinances  |ordinences fo improve |problems and closer to the people) agencies
the quality of life of the |conditions of the Brgy
people inhabitants
Lack of awarenass of  |Lack of capacity 1o increase awareness |GAD Pragram 500,000 1,000,000 1,000,000 1,000,000 PAIADICMO and | One week before
brgy officials on gender |development of GAD  |on gender equality in other concerned scheduled date
equakty the Brgy agencies
2 participants per brgy.. 100,000 50,000 50,000 50,000 GAD-CPDO
Nomens attended
and participated
600 women's 300,000 300,000 300,000 GAD-CPDO
No. of Training/Seminars i GAD-CPDO
conduclad (3 batches) 2 participants per brgy.. 80,000 500,000 500,000 £00,000 O
bl No. of Training/Seminars
identification of Human ) 3 pax / barangay 60,000 300,000 300,000 300,000 GAD-CPRO
. conducted (2 batches)
Trafficking
Training on Gender 50,000
Responsive barangay No. of Training/Seminars |3 participants
- pof GAD-CPDO
relafed Io DRRM snd conducted (2 balches) | barangay 300,000 300,000 30,000 D
Climate Change
Page 13




>

Res. No

.2015-19

1

Gender-related lssue Cause of Gender GAD Objectives | e OffiacfPamiry, | Actudl Ovipis/
Being Addressad iWitis Outc!omo MFO/ LGU Program GAD Activities Performance Indicators | Performance Targets Responsibility Outcome
2017 2018
Attendance to
Trainings/Qrientation
Seminars-
Workshop/Conference and 500,000 500,600 GAD-CPDO
Meeting related to gender of
the focal point
| person/system.
Low level awareness The LGU has no Amed 1o educate LGU |GAD Program Conduct Gender Sensiivity
among LGU employees [specific GAD program  |employaes on GAD Training orientaton program
regarding GAD program fand activites for LGU  |programs end actvities 400 LG mployeeS
end activites employess
First batch -Gender
Sensitivity Tzzizing of 2nd )
i S 40000 CPOOMRM Division
40,000 CPDOMRM Division
/ 50,000 | CPDO/HRM Division
#oi different department o
90 regular (45 male, 45
femalo employess of all 50,000 50,000 | CPDO/MRM Division
{avel from different
department
Low lavel of LGU Preventing L onduet Orientation on 200 regutar (75 male - 126 |201 regular (76 male -
employees awareness of |employees from b Administrative Rules on female) of all level from 125 famale) of all lavel
|exigting laws and rules in | victims of sexual Sexual Harassment Cases | different department from different department 80,000 80,000 80,000 HRM Division
savual harasemant hamegmant RATRT?T
P 24,478,000 204,827,969 | 181,322,650 | 171,000,700
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