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EXCERPT FROM THE MINUTES OF THE REGULAR SESSION OF THE b
FOURTEENTH SANGGUNIANG PANLUNGSOD NG ORMOC HELD
AT THE SANGGUNIANG PANLUNGSOD SESSION HALL,
ORMOC CITY HALL BUILDING
ON OCTOBER 27, 2016

PRESENT:
Leo Carmelo L. Locsin, Jr. Vice Mayor & Presiding Officer
Vincent L. Rama, SP Member, Asst. Majority Floor Leader
Tomas R. Serafica, P

Benjamin S. Pongos, Jr.,

Eusebio Gerardo S. Penserga,
Gregorio G. Yrastorza III

Nolito M. Quilang

John Eulalio Nepomuceno O. Aparis 1I,

Lea Doris C. Villar
Mariano Y. Corro,
Chapter Pregin

ON OFFICIAL BUSINESS:
Rolando M. Villasencio,
zjority Floor Leader

ON LEAVE:
Mario M. Rodriguez SP Memi@mPresiding Officer “Pro-Tempore”

0. 2016-103

7ING AND FORMING THE NEW
OF THE PERSONNEL SELECTION BOARD

AL, 166. Personnel Selection Board (PSB) -

(a) There shall be established in every province, city or municipality a
personnel selection board to assist the local chief executive or, where
applicable, the presiding officer of the sanggunian, in the judicious and
objective selection of personnel for employment as well as for
promotion.

(b) The personnel selection board shall be composed of the local chief
executive or his duly authorized representative as chairman, and
members to be determined by resolution of the sanggunian concerned in
accordance with pertinent civil service law, rules and regulations. A
representative of CSC, if any, and the Ilocal human resource
management officer or his equivalent in the LGU concerned, shall be ex-
officio members of the board.
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WHEREAS, the Civil Service Commission (CSC), in line with the above
mandate, has also issued Memorandum Circular No. 03, S. 2001 explicitly stating
the necessity of establishing a PSB in every agency which will ensure that equal
opportunity will be given to each and every applicant aspiring for any job and
prescribing the composition thereof;

WHEREAS, the PSB, once created, will be tasked to formulate and initiate
innovative schemes in conformity with existing laws and relevant regulations which
will then serve as basis in deliberating all applicants to any vacant positions in the
City Government and that of the future promotions of city employees, results of any
personnel deliberation conducted by the board shall be subject to the assessment
and sound discretion of the appointing authority;

Representative, 15t Level

WHEREAS, after clearly finding said request of the Honorable City Mayor to
be in order and bequeathed with merit and favor, this Sanggunian, hence, lends its
full support and favorable consideration to the same;

WHEREFORE, on motion of SP Member Nolito M. Quilang, Chairman,
Committee on Good Government, severally seconded by SP Members Vincent L.
Rama, Eusebio Gerardo S. Penserga, Tomas R. Serafica, Benjamin S. Pongos, Jr.,
Gregorio G. Yrastroza III, John Eulalio Nepomuceno O. Aparis II, Lea Doris C. Villar
and Mariano Y. Corro; be it

RESOLVED, AS IT IS HEREBY RESOLVED, to pass a RESOLUTION
ESTABLISHING AND FORMING THE NEW COMPOSITION OF THE PERSONNEL
SELECTION BOARD (PSB) IN THE CITY GOVERNMENT OF ORMOC;

ADOPTED, October 27, 2016. /
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RESOLVED, FURTHER, to furnish copies of this resolution each to the City
Mayor of Ormoc Richard I. Gomez, the City Administrator, the City Legal Officer,
the Regional Director-Civil Service Commission, the Human Resource Management
Office, the City Of Ormoc Government Employees Association (COGEA), the OIC-
City Director, DILG, and others concerned,- all in Ormoc City;

CARRIED UNANIMOUSLY.

I HEREBY CERTIFY to the correctness of the foregoing resolution.

ATTESTED:



