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EXCERPT FROM THE MINUTES OF THE REGULAR SESSION OF THE ™

FOURTEENTH SANGGUNIANG PANLUNGSOD NG ORMOC HELD
AT THE SANGGUNIANG PANLUNGSOD SESSION HALL,
ORMOC CITY HALL BUILDING
ON NOVEMBER 29, 2018
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PRESENT:

Leo Carmelo L. Locsin, Jr. City Vice Mayor & Presiding Officer
Mario M. Rodriguez, SP Member, Presiding Officer “Pro-Tempore”
Tomas R. Serafica, SP Member, Asst. Majority Floor Leader
Benjamin S. Pongos, Jr., SP Member
Eusebio Gerardo S. Penserga, SP Member
Gregorio G. Yrastorza III, SP Member
Nolito M. Quilang, SP Member
John Eulalio Nepomuceno O. Aparis 1II, SP Member
Minority Ei@or Leader

Lea Doris C. Villar, SP Member, Asst. Minorifw Flaor Leader
Esteban V. Laurente, Ex-Officio SP Member, Chapter President,
Liga ng mgagBarangayany Ormoc

Jasper C. Yerro, Ex-Officio SP Mefhber, ChapterPresident,

Panlungsod Pederasyon ng mga SangguniangyKabataan ng Grmoc

ON OFFICIAL BUSINESS:

Vincent L. Rama, (Acting City Mayor),

SR Member, MajorityyFloor Le

RESOLUTION NQ. 2018-300

A RESOLUTION EXPRESSING  SUPPORT TO THE
IMPLEMENTATION QF THE PRCVISIONS OF THE
MAGNA' CARTA  BENEFITS TO PUBLIC HEALTH
WORKERS (PHW), PARTICULARLY THE NEW RULES
ON \HAZARD PAY, /AS CONTAINED IN THE
DEPARTMENT OF BUDGET AND MANAGEMENT AND
DEPARYMENT OF HEALTH JOINT CIRCULAR NO. 1,
SERIES OF 2016 DATED JULY 15, 2016.

ader

WHREREAS) thi® Sangguniang was in receipt of an extremely urgent

Endorsement Lettér’from the Office of the City Mayor dated November 16, 2
requésting |\ for “the issuance of a Resolution expressing support to
implemientation of the provisions of the Magna Carta Benefits to Public He
WorkersJépecifically the New Rules on Hazard Pay;

018
the
alth

WHEREAS, the “Magna Carta for Public Health Workers”, otherwise known as
Republic Act (RA) No. 7305 was especially passed to promote and improve social
and economic well-being of the health workers, their living and working conditions
and terms of employment, thereby ensuring that they are properly compensated

with the end in view at helping promote delivery of quality health care services;

WHEREAS, in the subject Magna Carta, tangible additional compensa
includes hazard allowance as provided in Sec. 21 of RA No. 7305;

tion

WHEREAS, to implement the said law, DBM-DOH issued Joint Circular No. 1,
series 2012, however Item 7.2 of the same, which provided for the rates of Hazard
Pay for a month for PHWs, was declared as invalid by the Supreme Court (SC) in

the case of Gil G. Gawad, et. Al. vs. Florencio B. Abad, et. al.;
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Res. No. 2018-300

WHEREAS, in view of said invalidity and to update and clarify certain
guidelines on the grant of Magna Carta Benefits to PHWs, DBM-DOH Joint Circular
No. 1 s, 2016 was issued on July 15, 2016, particularly Item 3.0 which provides for
the New Rules on Hazard Pay, a copy of said circular is attached as Annex "A” and
made an integral part hereof;

WHEREAS, subject circular provides that Hazard Pay may be granted to
PHWSs exposed to danger, perils to life and physical hardships including, but not
limited to, specific work areas in Provincial Health Offices, City Health Offices,
Municipal Health Offices, Rural Health Units, and Health Centers where PHWs are
exposed to out-patients with contagious and communicable diseases;

WHEREAS, the City Health Office of Ormoc is the City’s primary arm in the
implementation and in the provision of Basic Health Services to Ormocanons
through programs such as Maternal and Child Health, Medico-Legal Services,
Communicable Disease Prevention & Control Program, Generai Congultation,
Environmental Sanitation, Vector-Borne Disease Control and Prevention Rrogram,
Non-Communicable Diseases Prevention and Control Progra 1d Dental Health
Services,;

fifty (150) to two hundred (200) walk-in patients &
with communicable diseases putting all PHWS @,a he

ation ofiihe provisions of the Magna Carta Benefits to
pecifically the New Rules on Hazard Pay as provided in
2016, as it is geared towards ensuring that PHWs

WHEREFQRE, on motion presented by SP Member Mario M. Rodriguez,
nan'on Health and Sanitation, severally seconded by SP Members Tomas R.
usebio Gerardo S. Penserga, Gregorio G. Yrastorza III, Nolito M. Quilang,
Mlalio Nepomuceno O. Aparis II, Lea Doris C. Villar, Esteban V. Laurente and
Jasper C. Yerro; be it

RESOLVED, AS IT IS HEREBY RESOLVED, to pass a A RESOLUTION
EXPRESSING SUPPORT TO THE IMPLEMENTATION OF THE PROVISIONS OF THE
MAGNA CARTA BENEFITS TO PUBLIC HEALTH WORKERS (PHW), PARTICULARLY
THE NEW RULES ON HAZARD PAY AS CONTAINED IN THE DEPARTMENT QF
BUDGET AND MANAGEMENT AND DEPARTMENT OF HEALTH JOINT CIRCULAR NO.
1, SERIES OF 2016 DATED JULY 15, 2016;

ADOPTED, November 29, 2018.



Res. No. 2018-300

RESOLVED, FURTHER, that a copy this resolution be submitted to this
Sanggunian for its information and files;

RESOLVED, FINALLY, to furnish copies of this resolution each to the City
Mayor of Ormoc Richard I. Gomez; the City Administrator, Mr. Vincent L. Emnas;
the City Legal Officer; the City Budget Officer; the City Accountant; the City
Treasurer; the City Auditor; the City Health Officer, Nelita D. Navales, M.D., M.P.H.;
the OIC-City Director, DILG, Engr. Jesus Jeremy D. Bagares; and other offices
concerned;

CARRIED UNANIMOUSLY.

I HEREBY CERTIFY to the correctness of the above resolution.
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ATTESTED:

(~—1

LEO CARMELO L.
City Vice Mavar & Pre
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Department of Budget und Masagement
Department of Health

Joint Circular No. 1 s, 2016
Jauly. 15, 2016

T . ‘ All Heads of Departments. Agencies, State Universities and
Collieges (SUCs) and Other Offices of the National
Government Including Commissions/Offices under ' the .
Constitutional Fiscal Autonomy Group (CFAG), and
Government-Owned or —~Controlied Corporations (GOCCs);
Chiet Execitives of Local Government Units (LGUsY; .and
All Others Concerned

SUBJECT t Amendment to DBM-DOH Joint Circular No. t s. 2012
Regarding the Rules and Regulations on the Grant of.
Compensation-Related Magna Zarta Beneﬁts
Heaith Workers (PHWs}

1.0 Vﬂéqggrowd .
41 - The Supreme Court (SC), in the casa of Git G Gawad, et 3
' Abad, et al . G R. No. 207145, declared invalid item 7.2 &
Circular No. 1, series 2012, which states:

7.z The rates of Hazerd Pay for 8 month f
abovementansd nsks shali be as follows:

High Risk C how Risk

"35% of “moniniy basic | 14% of lnc-ntﬁ"_f;"

__Lsa)ary . - basic salary i
: 14% of monthly pasic i 8% of montbiy“
;. _Salary _pbasicsaary
8% of monthiy basic | 34 of 'ncnmly "

o selary ., . basicsslary

4.2 PHWs wnose postions are at SG-Z0 and above may be entitied o
“%  riazard Pay at 5% of their monthiy basic salaries ‘or &l dgys of
‘expisure 12 higy sk andior low risk hazards. However lhiose. -
. expoased to highrisk hazards for 12 or mere days in 2 month mav:be s
entitied 1o 2 fixed amount of P4 689.75 ter month.” -
1.2 Inviewof said 32 Dacision_ and in order to update and clarify certain gwdel'ne=
on the grant of Magna Cana Benefils to PHWSs, there is 2 need 0 amnnd
pertinent rules and reguiations thereon



3.0

Purpose

This Circular is deing issued to repeal certain provisions of DBM-DOH Jo'm Curcular
No. 1 dated November 28, 2012, particularly Itemis 7.0 and 13.0 thereof on the rujes
on the grant of Hazard Pay and the rules on the grant of Salary Step ?ncrement for S
completion of a Post Graduate Degree. respectively. SN '

New Rules on Hazard Pay

The new rules on the grant of Hazard Pay should be read as follows:

31

32

Executive, with the«app’réva%oﬁhebﬁﬁecretaw ofHewith.

- Pursuant theretc. Hazard Pay may be granted to PHNs exposp-‘ to dam

Hazard Pay is an additiona) compensation for performing hazardous duttes aﬂd
for enduring physcat hardships in the course of the periormance of duties.

As a general compansation policy. and in line with Section 21 of RA No, 7305,
Hazard Pay may be granted to PHWSs if the nature of their duties and.
responsibilities, their actual services, and jocation of work expose them to.great
danger, occupational risks, perils to life, and physicat Hardships, as determined
by the Secretary. of Heaith, or. by. the, Head of the Agency ar meﬂ:pcai ‘Chig

perils to life and physical hardshnps in the fallowing areas and

3 2 1 Specific work areas in hospitais, senitaria, isprosariey
such as patient wards, intensive care urd SWeEerating
patient departments, and other medical deBartms
in contact with patients with' contagious a i
and handle hospital paraphernaliz
utensils, bed pan, etc.:

3.2.2

3.2.3
| other heaﬂh—miated estabﬂsnments

to patients with contagious and
dling infectious specimens for testmg
ther hazardals ilems; : R

2as such as laboratories and service workshops
\ve Qperdlion or rnatmenance of ruduahoﬂ-emming sguipment

,otly handle infectious specimens or materials. or c.onducuRSpeqtiUn
and regulatory functions:

Prison cs 'mps and institutions for mental health where exposura to
bodily harm and risks from psychiatric patents exist:

3.27 Drug abise drop-in centers or rehabilitation centers where exposure to
bodily-harm and risks from drua-crazed patients exist: et L
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3.3

328 Work areas where rescue operations/evacuations are carried out due
to calamities and healin emergencies;

3.2.8 Highly disease-infected and vector-infestad areas: o "-..

32,10 Work areas involving  handling andfor spraying of msectimdes

molluscicides. pesticides and other hazardous chemicals;

3.2.11 Work areas involving direct handiing of laboratory animais for purposes
of experimentation, research, observation and the like: - 1 A

3.2.12 Heaith-related establishments located in embattied or strife-torn areas
which are sites of armed encounters betwesn government troops and
anemy forces andlor enemy-initiated attacks. raids, or ambuscades. as
may be declared and certified by the Depariment of National Deferise
authorities concerned: B 8w

3.2.13 “Gsographically lsoiated and Disadvantagsd Araas” pursuant to GOH
Administrative Order No. 185. s, 2004. as defined and identified Sythe
DOH due to distance. isolation. extrems weather condi
transportation ‘naccessibiiity/difficuities, hence with poor &
basic health services and %

3.2.14 Work areas in the health offices of the DOH s
‘ Regional Offices and attached agencies.as we!
government agencies and lccal gove
exposed to occupational risks. perils td i
performing administrative supnos i

The rates of Hazard Pay per mont
mentioned risks shall be as follows.

2 of pant-time PHWs exposad to the above-meniioned risks. they'shall
v half of the amount received by full-time PHWs.

The Hazard Pay of officials and emplovees who are on detail with another

agency shall be paid by the parent agency while those on secondment ‘sha!l
be paid by the recipient agency: e

& bt gt
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4.0

38  Officials and employees who are under any. a combination, of aﬂ of the

following instances for at feast eleven (11) working days in a mcn!h sha'l! not
be entitled to Hazard Pay:

)

3.68.1  On vacation or sick leave with or without pay:

3.8.2 Onfull time attendance in a training. seminar, scholarship granl or any
sther simiiar activity, s

3.6.3 While availing of other leave privileges such as: ' .

Matemity leave:

Paternity leave;

Special Leave Privilege:

Parental Leave for Solo Parents:
Special Leave Benefits for Women-
Rehabiiitation (Leave. and

Study Leave.

©@ o papow

New Rules on Salary Step Increment for Completion of a Post Graduatad

A new set of rules on the grant of Salary Step Increment for Comg
Graduats Degree is hereby adopted:

4.1 in line with Secticm 34b) of RA. No. 7305, a PHYda
degiee refated to the performance of the c.‘u\le'
position after at least two (2) years of s

(1) step increase to be integrated intd{
efforts towards professional advancement.

4.2

ith higher salary grade. in which case, the
\ponding salary grade. '

b,
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BENJANIN E. DIOKNO - PAUL‘fM ’)EANB {é' OSELL = fr BIAL
Secretary Secrstary T
Dapariment of Budgat and Department of Health .~ -
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